
  

Lampiran I 

Bandar Lampung, Agustus 2022 

Hal : Permohonan Bantuan Pengisian Kuesioner 

Kepada Yth : 

Bapak/ Ibu 

Di Tempat 

 

Dengan ini saya : 

Nama   : Ajie Dimas Ramayanda 

NPM   : 1812110243 

Jurusan  : S1 Manajemen 

 

Dengan Hormat, 

Bersama ini saya sampaikan bahwa saya bermaksud mengadakan penelitian pada 

karyawan Tunas Honda Pramuka, Penelitian ini dilaksanakan dalam rangka 

penulisan skripsi sebagai salah satu syarat dalam penyelesaian studi pada program 

Sarjana IIB Darmajaya. Konsentrasi Manajemen Sumber Daya Manusia. 

“PENGARUH INSENTIF DAN PELATIHAN TERHADAP 

PRODUKTIVITAS KARYAWAN TUNAS HONDA PRAMUKA” 

Sehubungan dengan maksud diatas, saya mengharapkan bantuan saudara untuk 

bersedia mengisi instrumen penelitian ini sesuai dengan pendapat dan pengalaman 

yang dimiliki. Instrumen ini dirancang sedemikian rupa sehingga tidak seorang 

pun dapat menelusuri sumber informasinya. Oleh karena itu saudara diharapkan 

dapat memberikan jawaban sesuai dengan keadaan sesungguhnya, dan saya 

menjamin kerahasiaan dari jawaban saudara. Bantuan dan partisipasi saudara 

merupakan sumbangan yang sangat berharga bagi terselenggaranya penelitian 

ilmiah ini. Untuk itu semuanya saya ucapkan terima kasih. 

              

 

Hormat Saya, 

 

 

Ajie Dimas Ramayanda 

NPM. 1812110243 



  

 

PERNYATAAN KUESIONER 

Pertanyaan di bawah ini dalam rangka penelitian skripsi dengan judul : 

PENGARUH INSENTIF DAN PELATIHAN TERHADAP 

PRODUKTIVITAS KARYAWAN TUNAS HONDA PRAMUKA 

 

Petunjuk pengisian : 

1. Jawablah pertanyaan yang diajukan dibawah ini dengan benar dan jujur. 

2. Berilah tanda (√) pada salah satu jawaban yang paling benar. 

3. Pertanyaan / pernyataan harus dijawab semua 

 

SS = Sangat Setuju S = Setuju  CS = Cukup Setuju 

TS = Tidak Setuju STS = Sangat Tidak Setuju 

 

 

 No. Res : 

INDENTITAS RESPONDEN 

1. Nama Responden  :………………………………… (boleh tidak diisi) 

 

2. Jenis Kelamin  :      Laki – Laki     Perempuan 

 

3. Usia  :      17 – 22 tahun      29 – 34 tahun  

       23 – 28 tahun  >  > 35 tahun  

   

 

    

 

 



  

DAFTAR PERNYATAAN 

INSENTIF 

No Pernyataan STS TS CS S SS 

Insentif Material 

1 
Insentif yang diberikan perusahaan sesuai 

dengan yang dijanjikan 
     

2 
Insentif yang diberikan perusahaan mampu 

membangkitkan motivasi kerja 
     

Insentif Non Material  

3 
Atasan memberikan apresiasi terhadap hasil 

kerja karyawan  
     

4 
Perusahaan memberikan promosi jabatan bagi 

karyawan yang berprestasi 
     

 

PELATIHAN 

No Pernyataan STS TS CS S SS 

Instruktur 

1 

Kualifikasi instruktur yang diberikan 

perusahaan dapat menarik saudara/i untuk 

mengikuti pelatihan 
     

2 
Instruktur bekerja secara profesional dalam 

pelatihan 
     

Peserta  

3 
Peserta menguasai berbagai materi pelatihan 

yang diberikan dengan cepat. 
     

4 
Peserta aktif dalam pelaksanaan program 

pelatihan 
     

Materi  

5 Materi pelatihan sesuai dengan pekerjaan      

6 
Materi pelatihan yang diberikan sesuai dengan 

kebutuhan perusahaan 
     

Metode  

7 
Metode pelatihan yang digunakan sesuai 

dengan penyampaian materi 
     

8 
Metode pelatihan yang diberikan perusahaan 

menarik 
     

Tujuan 

9 
Pelatihan memotivasi karyawan agar dapat 

bekerja lebih baik  
     

10 
Pelatihan yang diadakan dapat meningkatkan 

ketrampilan kerja 
     

 



  

Produktivitas Kerja 

No Pernyataan STS TS CS S SS 

Kemampuan Untuk Melaksanakan Tugas 

1 
Memahami dan mengerti mengenai pekerjaan 

yang ada  
     

2 
Memilik keterampilan dalam melaksanakan 

tugas kerja 
     

Meningkatkan Hasil Yang Dicapai  

3 
Selalu memenuhi target yang telah ditentukan 

perusahaan 
     

4 
Melaksanakan pekerjaan secara maksimal demi 

tercapainya target perusahaan 
     

Semangat Kerja 

5 
Bersedia diberi tambahan pekerjaan diluar jam 

kerja 
     

6 
Tidak pernah mengeluh terhadap beban kerja 

yang diberikan perusahaan 
     

Pengembangan Diri 

7 
Meningkatkan potensi diri hasil kerja sesuai 

dengan ketentuan perusahaan 
     

8 
Perusahaan memeberikan peluang untuk 

meningkatkan keahlian dalam bekerja 
     

Mutu 

9 
Hasil kerja selama ini sesuai dengan kualitas 

yang ditentukan oleh perusahaan 
     

10 
Bekerja sesuai dengan program kerja yang ada 

di perusahaan 
     

Efisien 

11 
Berusaha menyelesaikan pekerjaan sebelum 

waktu yang ditentukan perusahaan 
     

12 Menggunakan waktu kerja dengan baik      



  

Lampiran II (Hasil Jawaban Responden) 

No IK1 IK2 IK3 IK4 Total_IK PE1 PE2 PE3 PE4 PE5 PE6 PE7 PE8 PE9 PE10 Total_PE 

1 4 3 4 4 15 2 4 2 4 4 4 5 4 4 4 37 

2 4 3 4 4 15 4 4 3 3 3 4 4 4 4 4 37 

3 4 5 4 4 17 5 4 5 2 2 4 4 4 4 4 38 

4 4 1 4 4 13 5 4 5 1 1 4 4 4 4 4 36 

5 4 1 4 3 12 2 4 2 3 3 4 4 4 3 4 33 

6 4 1 4 2 11 4 4 4 2 2 2 2 4 2 4 30 

7 4 1 4 2 11 4 4 4 2 2 2 2 4 2 4 30 

8 4 4 5 4 17 3 4 3 3 3 4 4 5 4 4 37 

9 5 4 4 4 17 3 5 3 4 3 3 5 5 4 5 40 

10 5 4 5 4 18 3 5 3 4 4 4 5 5 4 5 42 

11 4 2 5 5 16 4 4 4 3 4 3 4 5 5 4 40 

12 4 3 3 4 14 3 4 3 3 3 3 4 3 4 4 34 

13 3 4 5 5 17 5 4 4 3 4 5 5 5 5 3 43 

14 4 1 4 2 11 4 4 4 2 2 2 2 4 2 4 30 

15 4 3 4 4 15 4 4 3 3 3 4 4 4 4 4 37 

16 3 3 4 3 13 1 3 2 3 2 2 4 4 3 3 27 

17 2 2 4 3 11 1 2 1 1 2 2 3 4 3 2 21 

18 3 3 4 3 13 3 3 4 4 3 3 4 4 3 3 34 

19 4 3 3 4 14 3 4 3 3 3 3 4 3 4 4 34 

20 4 4 5 5 18 5 4 4 3 4 5 5 5 5 4 44 

21 4 4 5 5 18 4 4 4 5 4 4 5 5 5 4 44 

22 5 4 5 5 19 5 5 4 4 4 4 5 5 5 5 46 

23 4 4 5 5 18 4 4 4 3 4 4 5 5 5 4 42 

24 5 3 5 4 17 3 5 2 3 3 3 5 5 4 5 38 

25 4 4 5 5 18 4 4 3 3 3 4 5 5 5 4 40 

26 4 4 5 5 18 5 5 5 4 4 4 5 5 5 4 46 

27 5 4 5 4 18 3 5 4 3 4 4 4 5 4 5 41 

28 4 3 4 4 15 2 4 2 4 4 4 5 4 4 4 37 

29 4 3 4 4 15 4 4 3 3 3 4 4 4 4 4 37 

30 4 5 4 4 17 5 4 5 2 2 4 4 4 4 4 38 

31 4 3 4 4 15 5 4 5 1 1 4 4 4 4 4 36 

32 4 4 4 4 16 2 4 2 3 3 4 4 2 2 4 30 

33 4 4 4 4 16 4 2 3 2 3 3 3 4 4 5 33 

 



  

 

No PK1 PK2 PK3 PK4 PK5 PK6 PK7 PK8 PK9 PK10 PK11 PK12 Total_PK 

1 4 4 4 4 4 4 3 4 5 4 4 4 48 

2 3 3 4 4 4 4 3 4 4 4 4 5 46 

3 2 2 2 2 2 4 5 4 4 4 4 3 38 

4 2 2 2 2 3 4 1 4 4 4 4 3 35 

5 3 3 4 4 4 3 1 4 4 4 4 3 41 

6 2 2 4 4 4 2 1 2 2 4 4 4 35 

7 2 2 4 4 4 2 1 2 2 4 4 4 35 

8 3 3 3 4 4 4 4 4 4 5 4 4 46 

9 4 3 3 3 5 4 4 3 5 5 5 5 49 

10 4 4 4 4 5 4 4 4 5 5 5 5 53 

11 3 4 3 3 4 5 2 3 4 5 4 4 44 

12 3 3 3 4 3 4 3 3 4 3 4 4 41 

13 3 4 4 4 5 5 4 5 5 5 4 4 52 

14 2 2 4 4 4 2 1 2 2 4 4 4 35 

15 3 3 3 3 4 4 3 4 4 4 4 4 43 

16 3 2 2 2 4 3 3 2 4 4 3 3 35 

17 2 3 3 3 4 3 2 2 3 4 3 3 35 

18 4 3 2 2 4 3 3 3 4 4 3 3 38 

19 3 3 3 4 3 4 3 3 4 3 4 4 41 

20 3 4 4 4 5 5 4 5 5 5 4 4 52 

21 5 4 4 4 5 5 4 4 5 5 4 4 53 

22 4 4 4 3 5 5 4 4 5 5 5 5 53 

23 3 4 5 5 5 5 4 4 5 5 4 4 53 

24 3 3 3 4 5 4 3 3 5 5 5 5 48 

25 3 3 3 3 4 5 4 4 5 5 4 4 47 

26 4 4 4 4 4 5 4 4 5 5 5 5 53 

27 3 4 4 4 5 4 4 4 4 5 5 5 51 

28 4 4 4 4 4 4 3 4 5 4 4 4 48 

29 3 3 4 4 4 4 3 4 4 4 4 4 45 

30 2 2 2 2 2 4 5 4 4 4 4 4 39 

31 3 3 3 3 3 4 3 4 4 4 4 4 42 

32 4 4 4 4 4 3 1 4 4 4 4 2 42 

33 4 4 5 5 5 5 2 2 2 2 3 3 42 

 



  

Lampiran III (Hasil Uji Deskriptif) 

 
Jenis_Kelamin 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

Laki-Laki 22 66.7 66.7 66.7 

Perempuan 11 33.3 33.3 100.0 

Total 33 100.0 100.0  

 
Usia 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

> 35 tahun 5 15.2 15.2 15.2 

17 – 22 tahun 9 27.3 27.3 42.4 

23 – 28 tahun 9 27.3 27.3 69.7 

29 – 34 tahun 10 30.3 30.3 100.0 

Total 33 100.0 100.0  

 
IK1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 3.0 3.0 3.0 

3 3 9.1 9.1 12.1 

4 24 72.7 72.7 84.8 

5 5 15.2 15.2 100.0 

Total 33 100.0 100.0  

 
IK2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 5 15.2 15.2 15.2 

2 2 6.1 6.1 21.2 

3 11 33.3 33.3 54.5 

4 13 39.4 39.4 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 
IK3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 2 6.1 6.1 6.1 

4 19 57.6 57.6 63.6 

5 12 36.4 36.4 100.0 

Total 33 100.0 100.0  

 



  

 
IK4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 3 9.1 9.1 9.1 

3 4 12.1 12.1 21.2 

4 18 54.5 54.5 75.8 

5 8 24.2 24.2 100.0 

Total 33 100.0 100.0  

 
PE1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 2 6.1 6.1 6.1 

2 4 12.1 12.1 18.2 

3 8 24.2 24.2 42.4 

4 11 33.3 33.3 75.8 

5 8 24.2 24.2 100.0 

Total 33 100.0 100.0  

 
PE2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 2 6.1 6.1 6.1 

3 2 6.1 6.1 12.1 

4 23 69.7 69.7 81.8 

5 6 18.2 18.2 100.0 

Total 33 100.0 100.0  

 
PE3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 1 3.0 3.0 3.0 

2 6 18.2 18.2 21.2 

3 10 30.3 30.3 51.5 

4 11 33.3 33.3 84.8 

5 5 15.2 15.2 100.0 

Total 33 100.0 100.0  

 
PE4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 3 9.1 9.1 9.1 

2 6 18.2 18.2 27.3 

3 16 48.5 48.5 75.8 

4 7 21.2 21.2 97.0 

5 1 3.0 3.0 100.0 

Total 33 100.0 100.0  

 



  

 
PE5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 2 6.1 6.1 6.1 

2 7 21.2 21.2 27.3 

3 13 39.4 39.4 66.7 

4 11 33.3 33.3 100.0 

Total 33 100.0 100.0  

 
PE6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 5 15.2 15.2 15.2 

3 7 21.2 21.2 36.4 

4 19 57.6 57.6 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 
PE7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 3 9.1 9.1 9.1 

3 2 6.1 6.1 15.2 

4 16 48.5 48.5 63.6 

5 12 36.4 36.4 100.0 

Total 33 100.0 100.0  

 
PE8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 3.0 3.0 3.0 

3 2 6.1 6.1 9.1 

4 17 51.5 51.5 60.6 

5 13 39.4 39.4 100.0 

Total 33 100.0 100.0  

 
PE9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 4 12.1 12.1 12.1 

3 4 12.1 12.1 24.2 

4 17 51.5 51.5 75.8 

5 8 24.2 24.2 100.0 

Total 33 100.0 100.0  

 



  

 
PE10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 3.0 3.0 3.0 

3 3 9.1 9.1 12.1 

4 23 69.7 69.7 81.8 

5 6 18.2 18.2 100.0 

Total 33 100.0 100.0  

 
PK1 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 7 21.2 21.2 21.2 

3 16 48.5 48.5 69.7 

4 9 27.3 27.3 97.0 

5 1 3.0 3.0 100.0 

Total 33 100.0 100.0  

 
PK2 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 7 21.2 21.2 21.2 

3 13 39.4 39.4 60.6 

4 13 39.4 39.4 100.0 

Total 33 100.0 100.0  

 
PK3 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 5 15.2 15.2 15.2 

3 10 30.3 30.3 45.5 

4 16 48.5 48.5 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 
PK4 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 5 15.2 15.2 15.2 

3 7 21.2 21.2 36.4 

4 19 57.6 57.6 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 



  

 
PK5 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 2 6.1 6.1 6.1 

3 4 12.1 12.1 18.2 

4 17 51.5 51.5 69.7 

5 10 30.3 30.3 100.0 

Total 33 100.0 100.0  

 
PK6 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 3 9.1 9.1 9.1 

3 5 15.2 15.2 24.2 

4 16 48.5 48.5 72.7 

5 9 27.3 27.3 100.0 

Total 33 100.0 100.0  

 
PK7 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

1 6 18.2 18.2 18.2 

2 3 9.1 9.1 27.3 

3 11 33.3 33.3 60.6 

4 11 33.3 33.3 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 
PK8 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 6 18.2 18.2 18.2 

3 6 18.2 18.2 36.4 

4 19 57.6 57.6 93.9 

5 2 6.1 6.1 100.0 

Total 33 100.0 100.0  

 
PK9 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 4 12.1 12.1 12.1 

3 1 3.0 3.0 15.2 

4 16 48.5 48.5 63.6 

5 12 36.4 36.4 100.0 

Total 33 100.0 100.0  

 



  

 
PK10 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 3.0 3.0 3.0 

3 2 6.1 6.1 9.1 

4 17 51.5 51.5 60.6 

5 13 39.4 39.4 100.0 

Total 33 100.0 100.0  

 
PK11 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

3 4 12.1 12.1 12.1 

4 23 69.7 69.7 81.8 

5 6 18.2 18.2 100.0 

Total 33 100.0 100.0  

 
PK12 

 Frequency Percent Valid Percent Cumulative 
Percent 

Valid 

2 1 3.0 3.0 3.0 

3 7 21.2 21.2 24.2 

4 18 54.5 54.5 78.8 

5 7 21.2 21.2 100.0 

Total 33 100.0 100.0  

 

 

Lampiran IV (Hasil Uji Validitas) 

 
Correlations 

 IK1 IK2 IK3 IK4 Insentif 

IK1 

Pearson Correlation 1 .222 .261 .236 .505** 

Sig. (2-tailed)  .214 .142 .186 .003 

N 33 33 33 33 33 

IK2 

Pearson Correlation .222 1 .348* .671** .853** 

Sig. (2-tailed) .214  .047 .000 .000 
N 33 33 33 33 33 

IK3 

Pearson Correlation .261 .348* 1 .532** .662** 

Sig. (2-tailed) .142 .047  .001 .000 
N 33 33 33 33 33 

IK4 

Pearson Correlation .236 .671** .532** 1 .863** 

Sig. (2-tailed) .186 .000 .001  .000 
N 33 33 33 33 33 

Insentif 

Pearson Correlation .505** .853** .662** .863** 1 

Sig. (2-tailed) .003 .000 .000 .000  

N 33 33 33 33 33 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 



  

 
Correlations 

 PE1 PE2 PE3 PE4 PE5 PE6 PE7 PE8 PE9 PE10 Pelatihan 

PE1 

Pearson Correlation 
1 .301 .868** -.176 -.059 .404* .051 .327 .440* .269 .586** 

Sig. (2-tailed)  .088 .000 .326 .744 .020 .780 .064 .010 .130 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE2 

Pearson Correlation 
.301 1 .292 .420* .343 .372* .445** .369* .286 .625** .663** 

Sig. (2-tailed) .088  .099 .015 .051 .033 .009 .035 .107 .000 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE3 

Pearson Correlation 
.868** .292 1 -.181 -.164 .245 -.052 .265 .273 .167 .477** 

Sig. (2-tailed) .000 .099  .313 .363 .170 .773 .136 .124 .352 .005 

N 33 33 33 33 33 33 33 33 33 33 33 

PE4 

Pearson Correlation 
-.176 .420* -.181 1 .805** .303 .641** .313 .378* .264 .561** 

Sig. (2-tailed) .326 .015 .313  .000 .087 .000 .076 .030 .138 .001 

N 33 33 33 33 33 33 33 33 33 33 33 

PE5 

Pearson Correlation 
-.059 .343 -.164 .805** 1 .458** .621** .434* .561** .272 .644** 

Sig. (2-tailed) .744 .051 .363 .000  .007 .000 .012 .001 .125 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE6 

Pearson Correlation 
.404* .372* .245 .303 .458** 1 .707** .266 .655** .204 .730** 

Sig. (2-tailed) .020 .033 .170 .087 .007  .000 .135 .000 .256 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE7 

Pearson Correlation 
.051 .445** -.052 .641** .621** .707** 1 .434* .773** .213 .738** 

Sig. (2-tailed) .780 .009 .773 .000 .000 .000  .012 .000 .233 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE8 

Pearson Correlation 
.327 .369* .265 .313 .434* .266 .434* 1 .614** .254 .656** 

Sig. (2-tailed) .064 .035 .136 .076 .012 .135 .012  .000 .153 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE9 

Pearson Correlation 
.440* .286 .273 .378* .561** .655** .773** .614** 1 .218 .824** 

Sig. (2-tailed) .010 .107 .124 .030 .001 .000 .000 .000  .223 .000 

N 33 33 33 33 33 33 33 33 33 33 33 

PE10 

Pearson Correlation 
.269 .625** .167 .264 .272 .204 .213 .254 .218 1 .502** 

Sig. (2-tailed) 
.130 .000 .352 .138 .125 .256 .233 .153 .223  .003 

N 
33 33 33 33 33 33 33 33 33 33 33 

Pelatihan 

Pearson Correlation 
.586** .663** .477** .561** .644** .730** .738** .656** .824** .502** 1 

Sig. (2-tailed) .000 .000 .005 .001 .000 .000 .000 .000 .000 .003  

N 33 33 33 33 33 33 33 33 33 33 33 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 



  

 
Correlations 

 PK1 PK2 PK3 PK4 PK5 PK6 PK7 PK8 PK9 PK10 PK11 PK12 Produktivitas 
Kerja 

PK1 

Pearson Correlation 1 .743** .345* .280 .521** .456** .267 .273 .534** .162 .199 .174 .650** 

Sig. (2-tailed)  .000 .049 .115 .002 .008 .133 .124 .001 .368 .268 .334 .000 

N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK2 

Pearson Correlation .743** 1 .599** .524** .621** .649** .271 .463** .534** .303 .266 .237 .811** 

Sig. (2-tailed) .000  .000 .002 .000 .000 .127 .007 .001 .086 .134 .184 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK3 

Pearson Correlation .345* .599** 1 .893** .640** .163 -.157 .098 -.054 .047 .209 .247 .497** 

Sig. (2-tailed) .049 .000  .000 .000 .364 .384 .587 .765 .793 .244 .167 .003 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK4 

Pearson Correlation .280 .524** .893** 1 .541** .129 -.157 .031 -.065 -.047 .197 .256 .441* 

Sig. (2-tailed) .115 .002 .000  .001 .474 .384 .862 .720 .793 .273 .151 .010 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK5 

Pearson Correlation .521** .621** .640** .541** 1 .257 .032 .042 .232 .444** .264 .360* .622** 

Sig. (2-tailed) .002 .000 .000 .001  .148 .862 .816 .194 .010 .138 .040 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK6 

Pearson Correlation .456** .649** .163 .129 .257 1 .638** .600** .667** .316 .258 .320 .745** 

Sig. (2-tailed) .008 .000 .364 .474 .148  .000 .000 .000 .073 .148 .070 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK7 

Pearson Correlation .267 .271 -.157 -.157 .032 .638** 1 .539** .660** .435* .328 .453** .611** 

Sig. (2-tailed) .133 .127 .384 .384 .862 .000  .001 .000 .011 .062 .008 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK8 

Pearson Correlation .273 .463** .098 .031 .042 .600** .539** 1 .737** .468** .386* .194 .654** 

Sig. (2-tailed) .124 .007 .587 .862 .816 .000 .001  .000 .006 .027 .280 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK9 

Pearson Correlation .534** .534** -.054 -.065 .232 .667** .660** .737** 1 .605** .464** .361* .765** 

Sig. (2-tailed) .001 .001 .765 .720 .194 .000 .000 .000  .000 .007 .039 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK10 

Pearson Correlation .162 .303 .047 -.047 .444** .316 .435* .468** .605** 1 .583** .497** .617** 

Sig. (2-tailed) .368 .086 .793 .793 .010 .073 .011 .006 .000  .000 .003 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK11 

Pearson Correlation .199 .266 .209 .197 .264 .258 .328 .386* .464** .583** 1 .762** .607** 

Sig. (2-tailed) .268 .134 .244 .273 .138 .148 .062 .027 .007 .000  .000 .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

PK12 

Pearson Correlation .174 .237 .247 .256 .360* .320 .453** .194 .361* .497** .762** 1 .614** 

Sig. (2-tailed) .334 .184 .167 .151 .040 .070 .008 .280 .039 .003 .000  .000 
N 33 33 33 33 33 33 33 33 33 33 33 33 33 

Produktivitas 
Kerja 

Pearson Correlation .650** .811** .497** .441* .622** .745** .611** .654** .765** .617** .607** .614** 1 

Sig. (2-tailed) .000 .000 .003 .010 .000 .000 .000 .000 .000 .000 .000 .000  

N 33 33 33 33 33 33 33 33 33 33 33 33 33 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 



  

Lampiran V (Hasil Uji Reliabilitas) 

 
Case Processing Summary 

 N % 

Cases 

Valid 33 100.0 

Excludeda 0 .0 

Total 33 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.701 4 

 
Case Processing Summary 

 N % 

Cases 

Valid 33 100.0 

Excludeda 0 .0 

Total 33 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.828 10 

 
Case Processing Summary 

 N % 

Cases 

Valid 33 100.0 

Excludeda 0 .0 

Total 33 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's 
Alpha 

N of Items 

.860 12 

 

 

 

 

 

 

 



  

Lampiran VI (Hasil Uji Normalitas) 

 
One-Sample Kolmogorov-Smirnov Test 

 Insentif Pelatihan Produktivitas 
Kerja 

N 33 33 33 

Normal Parametersa,b 
Mean 15.39 36.73 44.18 
Std. Deviation 2.423 5.597 6.361 

Most Extreme Differences 
Absolute .171 .125 .107 
Positive .111 .077 .107 
Negative -.171 -.125 -.103 

Kolmogorov-Smirnov Z .980 .721 .617 
Asymp. Sig. (2-tailed) .293 .676 .841 

a. Test distribution is Normal. 
b. Calculated from data. 

 

 

Lampiran VII (Hasil Uji Linearitas) 

 
ANOVA Table 

 Sum of 
Squares 

df Mean 
Square 

F Sig. 

Produktivitas 
Kerja * Insentif 

Between 
Groups 

(Combined) 1066.147 8 133.268 13.982 .000 

Linearity 915.076 1 915.076 96.003 .000 

Deviation from 
Linearity 

151.071 7 21.582 2.264 .064 

Within Groups 228.762 24 9.532   

Total 1294.909 32    

 
ANOVA Table 

 Sum of 
Squares 

df Mean 
Square 

F Sig. 

Produktivitas 
Kerja * Pelatihan 

Between 
Groups 

(Combined) 1135.326 13 87.333 10.398 .000 

Linearity 937.808 1 937.808 111.655 .000 

Deviation from 
Linearity 

197.518 12 16.460 1.960 .092 

Within Groups 159.583 19 8.399   

Total 1294.909 32    

 

 

Lampiran VIII (Hasil Uji Multikolinearitas) 

 
Coefficientsa 

Model Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. Collinearity 
Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 6.604 3.758  1.757 .089   
Insentif 1.108 .435 .422 2.544 .016 .275 3.637 

Pelatihan .559 .188 .492 2.966 .006 .275 3.637 

a. Dependent Variable: Produktivitas Kerja 

 



  

 

Lampiran IX (Hasil Uji Regresi Berganda) 

 
Variables Entered/Removeda 

Model Variables 
Entered 

Variables 
Removed 

Method 

1 
Pelatihan, 
Insentifb 

. Enter 

a. Dependent Variable: Produktivitas Kerja 
b. All requested variables entered. 

 
Model Summary 

Model R R Square Adjusted R 
Square 

Std. Error of the 
Estimate 

1 .879a .773 .758 3.129 

a. Predictors: (Constant), Pelatihan, Insentif 

 
Coefficientsa 

Model Unstandardized Coefficients Standardized 
Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 6.604 3.758  1.757 .089 

Insentif 1.108 .435 .422 2.544 .016 

Pelatihan .559 .188 .492 2.966 .006 

a. Dependent Variable: Produktivitas Kerja 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 1001.187 2 500.594 51.129 .000b 

Residual 293.722 30 9.791   

Total 1294.909 32    
a. Dependent Variable: Produktivitas Kerja 
b. Predictors: (Constant), Pelatihan, Insentif 

 

 

 

 

 

 

 
 


