ABSTRAK
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PT. ASTRA INTERNATIONAL TBK. AUTO 2000 RADEN INTAN
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PT. Astra International Tbk. Auto 2000 Raden Intan merupakan salah satu
perusahaan yang bergerak dalam bidang penjualan dan layanan jasa otomotif.
Tujuan penelitian ini adalah untuk mengetahui pengaruh Lingkungan Kerja Non
Fisik dan Stres Kerja terhadap Kinerja Karyawan. Sampel penelitian menggunakan
non-probability sampling, yaitu purposive sampling sebanyak 35 responden.
Penelitian ini menggunakan jenis penelitian kuantitatif. Metode analisis data yang
digunakan dalam penelitian ini adalah analisis regresi liniear berganda. Pengujian
hipotesis Uji Parsial (Uji t) dan Uji Simultan (Uji F). Hasil penelitian ini secara
parsial bahwa Lingkungan Kerja Non Fisik berpengaruh dan signifikan terhadap
Kinerja Karyawan dan Stres Kerja berpengaruh dan signifikan terhadap Kinerja
Karyawan serta secara simultan Stres Kerja dan Lingkungan Kerja Non Fisik
berpengaruh dan signifikan terhadap Kinerja Karyawan Bagian Mekanik PT. Astra
Interantional Thk. Auto 2000 Raden Intan.
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ABSTRACT

THE EFFECT OF NON-PHYSICAL WORK ENVIRONMENT AND JOB
STRESS ON EMPLOYEE PERFORMANCE IN THE MECHANICAL
DEPARTMENT OF PT. ASTRA INTERNATIONAL TBK. AUT02000

RADEN INTAN

By:
MARSYANDA JULIETA PUTRI

PT. Astra International Tbk. Auto 2000 Raden Intan is one of the companies engaged
in automotive sales and services. The aim of this study is to determine the influence of
non-physical work environment and job stress on employee performance. The research
sample uses non-probability sampling, namely purposive sampling with 35
respondents. This study employs a quantitative research method. The data analysis
method used in this research is multiple linear regression analysis. Hypothesis testing
includes Partial Test (t-test) and Simultaneous Test (F-test). The results of this study
indicate that non-physical work environment partially and significantly influences
employee performance, and simultaneously job stress and non-physical work
environment significantly influence employee performance in the mechanical
department of PT. Astra Intenational Auto2000 Raden Intan.
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