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ABSTRAK

Penelitian ini bertujuan untuk membuktikan secara empiris. Pengaruh partisipasi
anggaran, gaya kepemimpinan, komitmen organisasi, motivasi kerja, terhadap
kinerja manajerial di PT. BPR Citra Dana Mandiri. Sampel dalam penelitian ini
diambil dai 39 responden karyawan PT. BPR Citra Dana Mandiri dengan
menggunakan metode linear berganda dengan bantuan alat analisis yaitu program
SPSS Versi 20. Hasil penelitian ini membuktikan bahwa partisipasi anggaran,
gaya kepemimpinan, komitmen organisasi, dan motivasi kerja berpengaruh
signifikan terhadap kinerja manajerial di PT. BPR Citra Dana Mandiri yang
menjadi objek penelitian di kota Bandar Lampung.
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ABSTRACT

The objective of this research was proving empirically the effect of the budget
participation, the leadership style, the organizational commitment, and the work
motivation on the managerial performance in Bank Perkreditan Rakyat Citra Dana
Mandiri. The number of samples used in this research was 39 respondents of Bank
Perkreditan Rakyat Citra Dana Mandiri. The data analyzing technique used in this
research was through the multiple linear technique. The analytical tool used in this
research was SPSS Version 20. The result of this research showed that the budget
participation, the leadership style, the organizational commitment, and the work
motivation had a significant effect on the managerial performance in Bank
Perkreditan Rakyat Citra Dana Mandiri.
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