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The purpose of the study was to find the effect of extrinsic motivation, job training, and
work experience on employee performance at CV. Mono Tailor. The type of research
used was quantitative research with a causal nature. The population selected for this
study was all employees of CV. Mono Tailor. The sampling method used in this
research was a saturated sampling technique, resulting in 35 employees being selected
as samples. The data analysis method used in this study was multiple linear regression
analysis. The analysis result showed that extrinsic motivation, job training, and work
experience affected the performance of employees at CV. Mono Tailor.
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