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BAB IV 

HASIL DAN PEMBAHASAN 

 

4.1  Deskripsi Data 

Derskri rpsi r daertaer yaerng merrupaerkaern gaermbaerraern ya erng aerkaern di rgunaerkaern untuk 

prosers serlaernjutnya er yaeri rtu mernguji r hi rpotersi rs. Haerl i rni r dirlaerkukaern untuk 

mernderskri rpsi rkaern aertaeru mernggaermbaerrkaern kondi rsi r rerspondern yaerng mernjaerdi r 

objerk daerlaerm pernerli rti raern i rni r di rlirhaert daerri r kaerraerkterri rsti rk rerspondern aerntaerraer laeri rn 

Usi raer, Jernirs Kerlaermi rn daern Maersaer Kerrjaer. 

4.1.1  Deskripsi Karakteristik Responden  

Daerlaerm pernerli rti raern i rni r untuk mermbuktirkaern hi rpotersi rs yaerng di raerjukaern 

daerlaerm pernerli rti raern i rni r, terlaerh di rlaerkukaern pernerli rti raern terrhaerdaerp kaerrya erwa ern 

paerdaer Baergi raern Kaerntor PT Cj Fererd Aernd Caerrer Irndonersi raer berrjumlaerh 59 

oraerng. Untuk merngertaerhui r daertaer usi raer rerspondern, daerpaert di rli rhaert paerda er 

taerberl serbaergaeri r berri rkut: 

Tabel 4. 1  

Karakteristik Responden Berdasarkan Usia 

 

Sumberr: Daertaer di rolaerh Paerdaer taerhun 2024 

 

Haersi rl derskri rpsi r rerspondern paerdaer taerberl 4.1 di raertaers daerri r haersi rl uji r 

frerkuernsi r daertaer baerhwaer kaerraerkterri rsti rk rerspondern berrdaersaerrkaern usi ra er 

di rdomirnaersi r derngaern rerspodern ya erng berrusi raer aerntaerraer 25-35 Taerhun 

derngaern frerkuernsi r serbaernya erk 43 rerspondern aertaeru derngaern perrserntaerse r 

72.9 %.

No Usia Jumlah (Orang) Peresentase (%) 

1 25-35 Taerhun 43 72.9 % 

2 36-46 Taerhun 14 23.7 % 

3 47-57 Taerhun 2 3.4% 

4 >58 Taerhun 0 0% 

Jumlah 59 100 % 
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Tabel 4. 2 

Karakteristik Responden Berdasarkan Jenis Kelamin 
 

No Jenis Kelamin Jumlah (Orang) Peresentase (%) 

1 Pri raer 47 79.7 % 

2 Waerni rtaer 12 20.3 % 

Jumlah 59 100 % 

Sumberr: Daertaer di rolaerh Paerdaer taerhun 2024 

 

Daerri r taerberl 4.2 kaerraerkterr rerspondern berrdaersaerrkaern jerni rs kerlaermi rn di r 

kertaerhui r baerhwaer jumlaerh terrti rnggi r yaeri rtu pri raer, aerrti rnyaer kaerrya erwaern PT Cj 

Fererd Aernd Caerrer Irndonersi raer di r baergi raern kaerntor ya erng mernjaerdi r rerspondern 

di r domirnaersi r olerh kaerrya erwaern pri raer, yaeri rtu serbaernyaerk 47 aertaeru 79.7%. 

Tabel 4. 3  

Karakteristik Berdasarkan Masa Kerja 

 

Sumberr: Daertaer di rolaerh Paerdaer taerhun 2024 

 

Haersi rl derskri rpsi r rerspondern paerdaer taerberl 4.3 di raertaers daerri r haersi rl uji r 

frerkuernsi r daertaer baerhwaer kaerraerkterri rsti rk rerspondern berrdaersaerrkaern maersa er 

kerrjaer di rdomi rnaersi r derngaern rerspodern yaerng berkerrjaer serlaermaer 5-10 Taerhum 

derngaern frerkuernsi r serbaernya erk 32 rerspondern aertaeru derngaern perrserntaerse r 

54.2 %. 

 

4.2 Deskripsi Jawaban Responden 

Haersi rl jaerwaerbaern terntaerng vaerri raerberl Irkli rm Orgaerni rsaersi r, Budaeryaer Orgaerni rsaersi r, daern 

Ki rnerrjaer Kaerryaerwaern ya erng di rserbaerrkaern kerpaerdaer 59 rerspondern serbaergaeri r berri rkut: 

No Masa Kerja Jumlah (Orang) Peresentase (%) 

1 3-5 Taerhun 18 30.5 % 

2 5-10 Taerhun 32 54.2 % 

3 10-20 Taerhun 9 15.3 % 

Jumlah 59 100 % 
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Tabel 4. 4  

Hasil Jawaban Responden Variabel Iklim Organisasi (X1) 
 

Iklim Organisasi 

Pernyataan Iklim 
Organisasi 

SS (5) S (4) CS (3) TS (2) STS (1) 

F % F % F % F % F % 

Tanggung Jawab 

1 
Merlaerksaernaerkaern perkerrjaeraernnyaer 

berrdaersaerrkaern tugaers pokok ya erng 

di rmirli rki rnyaer. 

31 52.5% 27 45.8% 1 1.7% 0 0.0% 0 0.0% 

2 
Mermi rlirki r raersaer taernggung jaerwaerb yaerng 
ti rnggi r terrhaerdaerp perkerrjaeraernnyaer daern 
perncaerpaeri raern haersi rl. 

37 62.7% 20 33.9% 2 3.4% 0 0.0% 0 0.0% 

3 Merngutaermaerkaern staerndaerr daern 

mernermpaertkaern kuaerli rtaers perrformaer. 
40 67.8% 18 30.5% 1 1.7% 0 0.0% 0 0.0% 

Identitas Individu 

4 
Merlaerksaernaerkaern perkerrjaeraern derngaern 

berrperdomaern paerdaer Staerndaerr 

Operraersi ronaerl Proserdur (SOP). 

32 54.2% 24 40.7% 3 5.1% 0 0.0% 0 0.0% 

5 
Merlaerporkaern haersi rl perkerrjaeraernnya er 

kerpaerdaer pi rmpi rnaern sersuaeri r perri rntaerh 

pi rmpirnaern. 

35 59.3% 21 35.6% 3 5.1% 0 0.0% 0 0.0% 

6 Di rsi rplirn daerlaerm berkerrjaer untuk 

merncaerpaeri r tujuaern berrsaermaer. 
38 64.4% 19 32.2% 2 3.4% 0 0.0% 0 0.0% 

Kehangatan Antar Karyawan 

7 
Saerli rng berkerrjaersaermaer daern mernjaergaer 

komuni rkaersi r yaerng baeri rk aerntaerr rerkaern 

kerrjaer. 

36 61.0% 22 37.3% 1 1.7% 0 0.0% 0 0.0% 

8 
Suaersaernaer li rngkungaern kerrjaer saerngaert 
merndukung untuk berrki rnerrjaer lerbi rh baeri rk 
laergi r. 

33 55.9% 22 37.3% 4 6.8% 0 0.0% 0 0.0% 

9 
Terrci rptaernya er raersaer kerkerluaerrgaeraern aerntaerr 
sersaermaer rerkaern kerrjaer aerntaerraer pi rmpi rnaern 
daern baerwaerhaern. 

34 57.6% 20 33.9% 4 6.8% 1 1.7% 0 0.0% 

Sumberr: Haersirl daertaer dirolaerh paerdaer taerhun 2024 

Haersirl derskrirpsir rerspondern paerdaer taerbler 4.4 jaerwaerbaern rersponder diraertaers 

perrnyaertaeraern yaerng terrbersaerr paerdaer jaerwaerbaern Saerngaert Sertuju (SS) terrdaerpaert 

paerdaer perrtaernyaeraern ker tirgaer (P3X1) derngaern jumlaerh jaerwaerbaern serbaernyaerk 40 

oraerng aertaeru derngaern tirngkaert perrserntaerser 67.8%. 
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Tabel 4. 5  

Hasil Jawaban Responden Variabel Budaya Organisasi (X2) 
 

Budaya Organisasi 

Pernyataan Budaya 
Organisasi 

SS (5) S (4) CS (3) TS (2) STS (1) 

F % F % F % F % F % 

Pelaksanaan Norma 

1 
Mernjunjung ti rnggi r normaer-normaer ya erng 

berrlaerku di r perrusaerhaeraern. 30 50.8% 25 42.4% 4 6.8% 0 0.0% 0 0.0% 

2 
Merraersaer normaer di rperrusaerhaeraern 
berrperngaerruh terrhaerdaerp perri rlaerku kerrjaer. 27 45.8% 26 44.1% 6 10.2% 0 0.0% 0 0.0% 

3 
Perraerturaern daerlaerm orgaerni rsaersi r mernjaerdi r 

aerlaert kontrol daerlaerm berkerrjaer. 30 50.8% 25 42.4% 3 5.1% 1 1.7% 0 0.0% 

Pelaksanaan Nilai-Nilai 

4 Serlaerlu jujur daerlaerm merlaerksaernaerkaern 

serbuaerh perkerrjaeraern. 
41 69.5% 16 27.1% 2 3.4% 0 0.0% 0 0.0% 

5 Merlaerksaernaerkaern tugaers derngaern pernuh 

taerggung jaerwaerb. 
41 69.5% 18 30.5% 0 0.0% 0 0.0% 0 0.0% 

6 Mernerraerpkaern ni rlaeri r-ni rlaeri r perrusaerhaeraern 

serbaergaeri r aercuaern daerlaerm berkerrjaer. 
31 52.2% 23 39.0% 5 8.5% 0 0.0% 0 0.0% 

Kepercayaan 

7 Merraersaer mermi rli rki r tujuaern ya erng 

saermaer derngaern perrusaerhaeraern. 
21 35.6% 26 44.1% 12 20.3% 0 0.0% 0 0.0% 

8 Perrcaeryaer baerhwaer perrusaerhaeraern mermi rli rki r 
tujuaern yaerng baeri rk. 

29 49.2% 27 45.8% 3 5.1% 0 0.0% 0 0.0% 

9 
Aerntaerr rerkaern kerrjaer mermberri rkaern 
dorongaern aergaerr daerpaert berkerrjaer sercaerraer 
maerksi rmaerl. 

26 44.1% 28 47.5% 5 8.5% 0 0.0% 0 0.0% 

Sumberr: Haersirl daertaer dirolaerh paerdaer taerhun 2024 

Haersirl derskrirpsir rerspondern paerdaer taerbler 4.5 jaerwaerbaern rersponder diraertaers 

perrnyaertaeraern yaerng terrbersaerr paerdaer jaerwaerbaern Saerngaert Sertuju (SS) terrdaerpaert 

paerdaer perrtaernyaeraern ker ermpaert daern lirmaer (P4X2&P5X2) derngaern jumlaerh 

jaerwaerbaern serbaernyaerk 41 oraerng aertaeru derngaern tirngkaert perrserntaerser 69.5%. 
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Tabel 4. 6  

Hasil Jawaban Responden Variabel Kinerja Karyawan (Y) 
 

Kinerja Karyawan 

Pernyataan Kinerja 
Karyawan 

SS (5) S (4) CS (3) TS (2) STS (1) 

F % F % F % F % F % 

Kualitas Kerja 

1 Merngerrjaerkaern tugaers derngaern cerrmaert daern 

cerkaertaern. 
34 57.6% 21 35.6% 4 6.8% 0 0.0% 0 0.0% 

2 Mermernuhir staerndaerr kerrjaer ya erng terlaerh 
dirterntukaern.  

25 42.4% 26 44.1% 8 13.6% 0 0.0% 0 0.0% 

3 Mermirlirk kermaermpuaern mernyerlersaerirkaern 

tugaers derngaern terlirtir. 
34 57.6% 23 39.0% 2 3.4% 0 0.0% 0 0.0% 

Kuantitas Kerja 

4 
Daerpaert mernyerlersaeri rkaern perkerrjaeraern 

sersuaeri r taerrgert ya erng di rtertukaern olerh 

perrusaerhaeraern. 

37 62.7% 20 33.9% 2 3.4% 0 0.0% 0 0.0% 

5 Daerpaert mermernuhi r berbaern kerrjaer yaerng 

terlaerh di rtertaerpkaern perrusaerhaeraern. 
28 47.5% 28 47.5% 3 5.1% 0 0.0% 0 0.0% 

6 
Maermpu mermaerhaermi r daern 

berrtaernggung jaerwaerb aertaers tugaers ya erng 

di rberri rkaern.  

40 67.8% 17 28.8% 2 3.4% 0 0.0% 0 0.0% 

Efisiensi 

7 
Kermaermpuaern daerlaerm mernerntukaern 

pri rori rtaers perkerrjaeraern daerpaert 

merni rngkaertkaern erfi rsi rernsi r kerrjaer. 

39 66.1% 17 28.8% 3 5.1% 0 0.0% 0 0.0% 

8 Serlaerlu fokus terrhaerdaerp perkerrjaeraern ya erng 
serdaerng di rlaerkukaern. 

35 59.3% 20 33.9% 4 6.8% 0 0.0% 0 0.0% 

9 Mernggunaerkaern waerktu serlaermaer berkerrjaer 
sercaerraer erferkti rf daern erfi rsi rern. 

40 67.8% 16 27.1% 3 5.1% 0 0.0% 0 0.0% 

Sumberr: Haersirl daertaer dirolaerh paerdaer taerhun 2024 

Haersirl derskrirpsir rerspondern paerdaer taerbler 4.6 jaerwaerbaern rersponder diraertaers 

perrnyaertaeraern yaerng terrbersaerr paerdaer jaerwaerbaern Saerngaert Sertuju (SS) terrdaerpaert 

paerdaer perrtaernyaeraern ker ermpaert daern lirmaer (P6Y&P9Y) derngaern jumlaerh 

jaerwaerbaern serbaernyaerk 40 oraerng aertaeru derngaern tirngkaert perrserntaerser 67.8%. 
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4.3  Hasil Uji Persyaratan Instrumen 

4.3.1 Hasil Uji Validitas 

Serberlum di rlaerkukaern perngolaerhaern daertaer maerkaer serluruh jaerwaerbaern ya erng 

di rberri rkaern olerh rerspondern terrlerbi rh daerhulu di rlaerkukaern uji r vaerli rdi rtaers yaerng 

di rujircobaerkaern kerpaerdaer rerspondern. Uji r vaerli rdi rtaers di rlaerkukaern derngaern 

mernggunaerkaern korerlaersi r product momernt. Uji r vaerlirdi rtaers untuk 

mernghi rtung daertaer ya erng aerkaern di rhi rtung daern prosers pernguji raernnyaer 

di rlaerkukaern derngaern mernggunaerkaern aerpli rkaersi r SPSS. Krirterri raer 

perngaermbi rlaern kerputusaern daerlaerm uji r vaerli rdi rtaers aerdaerlaerh serbaergaeri r berri rkut: 

Aerpaerbi rlaer rhi rtung > rtaerberl maerkaer i rnstrumern di rnya ertaerkaern vaerli rd Aerpaerbi rlaer 

rhi rtung < rtaerberl maerkaer i rnstrumernt di rnyaertaerkaern ti rdaerk vaerli rd  

Aertaeru 

Aerpaerbi rlaer probaerbi rli rtaers (si rg) < 0,05 maerkaer i rnstrumern di rnyaertaerkaern vaerli rd 

Aerpaerbi rla probaerbi rli rtaers(si rg) > 0,05 maerkaer i rnstrumernt di rnyaertaerkaern ti rdaerk 

vaerli rd 

Tabel 4. 7 

Hasil Uji Validitas Variabel Iklim Organisasi (X1) 

 

Sumberr: Haersi rl daertaer di rolaerh, 2024 

Berrdaersaerrkaern taerberl 4.7 merngernaeri r haersi rl uji r vaerli rdi rtaers vaerri raerberl Irkli rm 

Orgaerni rsaersi r terrserbut daerpaert di raermbi rl kersi rmpulaern baerhwaer kerserluruhaern 

i rnstrumernt perrnyaertaeraern mermi rlirki r ni rlaeri r rhi rtung> rtaerberl. Maerkaer 

serluruh i rnstrumern paerdaer vaerri raerberl Irkli rm Orgaerni rsaersi r daerlaerm pernerli rti raern 

Perrnya ertaeraern Rhirtung Rtaerberl Kondi rsi r Sirmpulaern 

P1X1 0.460 0,349 rhi rtung> rtaerberl Vaerli rd 

P2X1 0.694 0,349 rhi rtung> rtaerberl Vaerli rd 

P3X1 0.707 0,349 rhi rtung> rtaerberl Vaerli rd 

P4X1 0.519 0,349 rhi rtung> rtaerberl Vaerli rd 

P5X1 0.694 0,349 rhi rtung> rtaerberl Vaerli rd 

P6X1 0.672 0,349 rhi rtung> rtaerberl Vaerli rd 

P7X1 0.689 0,349 rhi rtung> rtaerberl Vaerli rd 

P8X1 0.515 0,349 rhi rtung> rtaerberl Vaerli rd 

P9X1 0.575 0,349 rhi rtung> rtaerberl Vaerli rd 
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i rni r dirnya ertaerkaern vaerli rd serhi rnggaer daerpaert di rlaerkukaern pernguji raern                      

serlaernjutnyaer. 

Tabel 4. 8  

Hasil Uji Validitas Variabel Budaya Organisasi (X2) 

Sumberr: Haersi rl daertaer di rolaerh, 2024 

Berrdaersaerrkaern taerberl 4.8 merngernaeri r haersi rl uji r vaerli rdi rtaers vaerri raerberl Budaerya er 

Orgaerni rsaersi r terrserbut daerpaert di raermbi rl kersi rmpulaern baerhwaer kerserluruhaern 

i rnstrumernt perrnyaertaeraern mermi rlirki r ni rlaeri r rhi rtung> rtaerberl. Maerkaer 

serluruh irnstrumern paerdaer vaerri raerberl Budaerya er Orgaerni rsaersi r daerlaerm 

pernerli rti raern i rni r di rnya ertaerkaern vaerli rd serhi rnggaer daerpaert di rlaerkukaern 

pernguji raern                      serlaernjutnyaer. 

Tabel 4. 9  

Hasil Uji Validitas Variabel Kinerja Karyawan (Y) 

 

Sumberr: Haersi rl daertaer di rolaerh, 2024 

Perrnya ertaeraern Rhirtung Rtaerberl Kondi rsi r Sirmpulaern 

P1X2 0.798 0,349 rhi rtung> rtaerberl Vaerli rd 

P2X2 0.762 0,349 rhi rtung> rtaerberl Vaerli rd 

P3X2 0.756 0,349 rhi rtung> rtaerberl Vaerli rd 

P4X2 0.609 0,349 rhi rtung> rtaerberl Vaerli rd 

P5X2 0.637 0,349 rhi rtung> rtaerberl Vaerli rd 

P6X2 0.866 0,349 rhi rtung> rtaerberl Vaerli rd 

P7X2 0.842 0,349 rhi rtung> rtaerberl Vaerli rd 

P8X2 0.754 0,349 rhi rtung> rtaerberl Vaerli rd 

P9X2 0.703 0,349 rhi rtung> rtaerberl Vaerli rd 

Perrnya ertaeraern Rhirtung Rtaerberl Kondi rsi r Sirmpulaern 

P1Y 0.670 0,349 rhi rtung> rtaerberl Vaerli rd 

P2Y 0.649 0,349 rhi rtung> rtaerberl Vaerli rd 

P3Y 0.844 0,349 rhi rtung> rtaerberl Vaerli rd 

P4Y 0.830 0,349 rhi rtung> rtaerberl Vaerli rd 

P5Y 0.761 0,349 rhi rtung> rtaerberl Vaerli rd 

P6Y 0.799 0,349 rhi rtung> rtaerberl Vaerli rd 

P7Y 0.786 0,349 rhi rtung> rtaerberl Vaerli rd 

P8Y 0.868 0,349 rhi rtung> rtaerberl Vaerli rd 

P9Y 0.835 0,349 rhi rtung> rtaerberl Vaerli rd 
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Berrdaersaerrkaern taerberl 4.9 merngernaeri r haersi rl uji r vaerli rdi rtaers vaerri raerberl Ki rnerrjaer 

Kaerryaerwaern terrserbut daerpaert di raermbi rl kersi rmpulaern baerhwaer kerserluruhaern 

i rnstrumernt perrnyaertaeraern mermi rlirki r ni rlaeri r rhi rtung> rtaerberl. Maerkaer 

serluruh i rnstrumern paerdaer vaerri raerberl Ki rnerrjaer Kaerryaerwaern daerlaerm 

pernerli rti raern i rni r di rnya ertaerkaern vaerli rd serhi rnggaer daerpaert di rlaerkukaern 

pernguji raern                      serlaernjutnyaer. 

4.3.2 Hasil Uji Reabilitas 

Serterlaerh uji r vaerli rdi rtaers maerkaer pernguji r kermudi raern merlaerkukaern ujir 

reraerli rbi rli rtaers terrhaerdaerp maersirng-maersi rng i rnstrumern vaerri raerberl 

mernggunaerkaern rumus Aerlphaer Cronbaerch derngaern baerntuaern prograerm 

SPSS. Haersi rl uji r reraerli rbi rli rtaers serterlaerh di rkonsultaersi rkaern derngaern daerftaerr 

i rnterrprerstaersi r koerfi rsi rern r daerpaert di rli rhaert paerdaer taerberl berri rkut: 

 

Tabel 4. 10  

Hasil Uji Reliabilitas Instrumen 

      Sumberr: Haersi rl daertaer di rolaerh, 2024 

Berrdaersaerrkaern haersi rl uji r rerli raerbi rli rtaers taerberl 4.10 ni rlaeri r cronbaerch’s aerlpha er 

serbersaerr 0.792 untuk vaerri raerberl Irkli rm Orgaerni rsaersi r derngaern ti rngkaert 

rerli raerberl ti rnggi r. Ni rlaeri r 0.903 daern 0.918 untuk vaerri raerberl Budaerya er 

Orgaerni rsaersi r daern Ki rnerrjaer Kaerryaerwaern derngaern ti rngkaert rerli raerberl saerngaert 

ti rnggi r. 

 

 

Variabel 
Koefisien Alpha 

Cronbach 
Koefisien r Simpulan 

Irkli rm Orgaerni rsaersi r (X1) 0.792 0,6000-0,7999 Ti rnggi r 

Budaeryaer Orgaerni rsaersi r (X2) 0.903 0,8000-1,0000 Saerngaert Ti rnggi r 

Ki rnerrjaer Kaerryaerwaern (Y) 0.918 0,8000-1,0000 Saerngaert Ti rnggi r 
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4.4 Hasil Uji Persyaratan Analisis Data 

4.4.1 Uji Normalitas 

Pernerli rti raern i rni r mernguji r normaerli rtaers daertaer derngaern Kolmogorov Smi rrnov.  

Daersaerr perngaermbi rlaern kerputusaern paerdaer uji r normaerli rtaers derngaern 

Kolmogorov Smi rrnov ji rkaer si rgni rfi rkaernsi r > 0,05 maerkaer daertaer ya erng di ruji r 

mermi rlirki r perrberdaeraern yaerng si rgni rfi rkaern aertaeru di rserbut normaerl.  

Tabel 4. 11  

Hasil Uji Normalitas 
 

Sig Alpha Kondisi Simpulan 

0.015 0,05 Sirg > Aerlphaer Normaerl 

   Sumberr: Haersi rl daertaer di rolaerh, 2024 

 

Berrdaersaerrkaern taerberl 4.11 mernunjukaern baerhwaer ni rlaeri r Kolmogorov 

Smirrnov (KS) vaerri raerberl Irkli rm Orgaerni rsaersi r daern Budaerya er Orgaerni rsaersi r 

terrhdaerp Ki rnerrjaer Kaerryaerwaern serbersaerr 0.015 derngaern merndaerpaertkaern ni rlaeri r 

si rgni rfi rkaern > 0,05 serhi rnggaer daerpaert di rsi rmpulkaern baerhwaer Ho di rterri rmaer 

daern serluruh vaerri raerberl berrdri rsti rbusir derngaern normaerl. 

 

4.4.2 Hasil Uji Linieritas 

Uji r i rni r di rlaerkukaern untuk merli rhaert aerpaerkaerh moderl rergrersi r daerpaert di rderkaerti r 

derngaern perrsaermaeraern li rneraerr daern uji r i rni r bi raersaernyaer di rgunaerkaern serbaergaeri r 

praersyaerraert daerlaerm aernaerli rsi rs korerlaersi r aertaerupun rergrersi r li rneraerr. Haersi rl ujir 

li rneraerri rtaers paerdaer pernerli rti raern i rni r aerdaerlaerh serbaergaeri r berri rkut: 
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Tabel 4. 12  

Hasil Uji Linearitas  

Sumberr: Haersi rl daertaer di rolaerh, 2024 

Daerri r haersi rl perrhi rtungaern mernggunaerkaern spss 26 haersi rl ujir lirnirerri rtaers 

paerdaer taerberl 4.12 di raertaers daerpaert di rsi rmpulkaern: 

1. Iklim Organisasi (X1) Terhadap Kinerja Karyawan (Y) 

Berrdaersaerrkaern taerberl 4.12 haersirl perrhi rtungaern AerNOVAer taerble r 

di rdaerpaert ni rlaeri r Si rg paerdaer baerri rs Dervi raernti ron from li rni rerri rty 0.911> 

0,05 maerkaer Ho di rterri rmaer yaerng mernya ertaerkaern moderl rergrersi r 

berrberntuk li rni rerr. 

2. Budaya Organisasi (X2) Terhadap Kinerja Karyawan (Y) 

Berrdaersaerrkaern taerberl 4.12 haersi rl perrhi rtungaern AerNOVAer taerble r 

di rdaerpaert ni rlaeri r Si rg paerdaer baerri rs Dervi raernti ron from li rni rerri rty 0.442> 

0,05 maerkaer Ho di rterri rmaer yaerng mernya ertaerkaern moderl rergrersi r 

berrberntuk li rni rerr. 

 

4.5 Hasil Uji Analisis Data 

4.5.1 Regresi Linier Berganda 

Uji r rergrersi r berrgaerndaer derngaern duaer aertaeru lerbi rh vaerri raerberl i rnderperndern 

di rgunaerkaern untuk mernguji r perngaerruh daern merraermaerlkaern suaertu vaerri raerberl 

derperndern. Daerlaerm pernerli rti raern i rni r untuk merngertaerhui r serberraerpaer bersaerr 

perngaerruh Irkli rm Orgaerni rsaersi r (X1) daern Budaeryaer Orgaerni rsaersi r (X2) 

terrhaerdaerp Ki rnerrjaer Kaerrya erwaern (Y) PT Cj Fererd Aernd Caerrer Irndonersi raer. 

Daerri r pernguji raern yaerng di rlaerkukaern pernerli rti r derngaern mernggunaerkaern 

Variabel Sig Alpha Kondisi Simpulan 

Irkli rm Orgaerni rsaersi r Terrhaerdaerp 

Ki rnerrjaer Kaerryaerwaern 
0.911 0,05 Sirg > Aerlphaer Li rneraerr 

Budaeryaer Orgaerni rsaersi r Terrhaerdaerp 

Ki rnerrjaer Kaerryaerwaern 
0.442 0,05 Sirg > Aerlphaer Li rneraerr 
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baerntuaern prograerm SPSS 26. Daerlaerm pernerli rtiraern irni r perrsaermaeraern 

rergrersi rnyaer aerdaerlaerh serbaergaeri r berri rkut. 

 

Y = a + b1.X1 + b2.X2 + et 

 

Kerterraerngaern:  

Y  = Kirnerrjaer Kaerryaerwaern 

X1  = Irklirm Orgaernirsaersir 

X2  = Budaeryaer orgaernirsaersir 

aer  = Konstaerntaer 

ert  = Errror Terrm 

b1, b2 = Koerfirsirern Rergrersir 

Tabel 4. 13  

Hasil Regresi Liniear Berganda  
 

Variabel B Std, Error Beta Sig 

(Constaernt) -1.643 3.799  0.667 

Irkli rm Orgaerni rsaersi r (X1) 0.499 0.120 0.382 0.000 

Budaeryaer Orgaerni rsaersi r (X2) 0.549 0.091 0.552 0.000 

   Sumberr: Haersi rl daertaer di rolaerh, 2024 

 

Berrdaersaerrkaern daerri r daertaer paerdaer taerberl 4.13 di raertaers aerdaerlaerh haersi rl ni rlaeri r 

Coerffi rci rernts daerlaerm pernerli rtiraern i rni r untuk merlirhaert perrsaermaeraern rergrersi r 

li rnirerr berrgaerndaer. Perrsaermaeraern rergrersi r di raertaers daerpaert di rjerlaerskaern serbaergaeri r 

berri rkut:  

Y = -1.643 + 0.499 (X1) + 0.549 (X2) 

1.  Koerfi rsi rern konstaerntaer (Y)  

Vaerri raerberl Ki rnerrjaer Kaerrya erwaern serbersaerr -1.643 saertu saertuaern ji rkaer 

jumlaerh vaerri raerberl Irkli rm Orgaerni rsaersi r, daern Budaerya er Orgaerni rsaersi r tertaerp 

aertaeru saermaer derngaern nol (0).  
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2.  Koerfi rsi rern Irkli rm Orgaerni rsaersi r (X1)  

Jirkaer jumlaerh Irkli rm Orgaerni rsaersi r naeri rk serbersaerr saertu saertuaern maerka er 

Ki rnerrjaer Kaerryaerwaern aerkaern merni rngkaert serbersaerr 0.499 saertu saertuaern.  

3.  Koerfi rsi rern Budaeryaer Orgaerni rsaersi r (X2)  

Jirkaer jumlaerh naeri rk serbersaerr saertu saertuaern maerkaer Ki rnerrjaer Kaerryaerwaern 

aerkaern merni rngkaert serbersaerr 0.549 saertu saertuaern. 

  

4.6 Hasil Pengujian Hipotesis 

4.6.1 Uji t 

Uji r t dirgunaerkaern untuk mernguji r aerpaerkaerh serbuaerh vaerri raerberl berbaers bernaerr 

mermberri rkaern perngaerruh terrhaerdaerp vaerri raerberl terri rkaert. Haersi rl ujir hi rpotersi rs 

sercaerraer paerrsi raerl (Uji r t) aerdaerlaerh serbaergaeri r berri rkut: 

Tabel 4. 14  

Hasil Uji Parsial (Uji-t) 
 

Variabel B 
Std, 

Error 
Beta t Sig 

Kondisi Keterangan 

Irkli rm 
Orgaerni rsaersi r 

(X1) 
0.499 0.120 0.382 4.160 0.000 

t hirtung > t taerberl Si rg 
< Aerlphaer 

Berrperngaerruh 

Budaeryaer 

Orgaerni rsaersi r 

(X2) 

0.549 0.091 0.552 6.009 0.000 

t hirtung > t taerberl Si rg 

< Aerlphaer 

Berrperngaerruh 

Sumberr: Haersi rl daertaer di rolaerh, 2024 

 

1. Pengaruh Iklim Organisasi (X1) Terhadap Kinerja 

Karyawan (Y) 

 

Berrdaersaerrkaern paerdaer taerberl 4.14 di rdaerpaert perrhi rtungaern paerdaer vaerri raerberl 

Berbaern Kerrjaer (X1) di rperrolerh ni rlaeri r t hirtung serbersaerr 4.160 

serdaerngkaern ni rlaeri r t taerberl derngaern 

ttaerberl  = t (α/2 ; n-k-1) 
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= t (0,05 ; 59-2-1) = t (0,05 ; 56) 

= 1.671 

 

Haersi rl terrserbut mernunjukkaern baerhwaer ni rlaeri r t hi rtung lerbi rh bersaerr daerri r 

ni rlaeri r t taerberl (4.160>1.671), Ho dirtolaerk daern Haer di rterri rmaer, serhi rngga er 

daerpaert di rsi rmpulkaern baerhwaer Irkli rm Orgaerni rsaersi r berrperngaerruh (X1) 

terrhaerdaerp Ki rnerrjaer Kaerryaerwaern (Y) PT Cj Fererd Aernd Caerrer Irndonersi raer. 

 

2.    Pengaruh Budaya Organisasi (X2) Terhadap Kinerja 

Karyawan (Y) 

 

Berrdaersaerrkaern paerdaer taerberl 4.14 di rdaerpaert perrhi rtungaern paerdaer vaerri raerberl 

Budaeryaer Orgaerni rsaersi r (X2) di rperrolerh ni rlaeri r t hi rtung serbersaerr 6.009 

serdaerngkaern ni rlaeri r t taerberl nyaer aerdaerlaerh: 

ttaerberl  = t (α/2 ; n-k-1)  

= t (0,05 ; 59-2-1) = t (0,05 ; 56) 

= 1.671 

Haersi rl terrserbut mernunjukkaern baerhwaer ni rlaeri r t hi rtung lerbi rh bersaerr daerri r 

ni rlaeri r t taerberl (6.009>1.671), Ho di rtolaerk daern Haer dirterri rmaer, serhi rnggaer 

daerpaert di rsi rmpulkaern baerhwaer Budaeryaer Orgaerni rsaersi r berrperngaerruh (X2) 

terrhaerdaerp Ki rnerrjaer Kaerryaerwaern (Y) PT Cj Fererd Aernd Caerrer Irndonersi raer. 

4.6.2 Uji F 

Uji r F di rgunaerkaern untuk mernguji r aerpaerkaerh serbuaerh vaerri raerberl berbaers bernaerr 

mermberri rkaern perngaerruh terrhaerdaerp vaerri raerberl terri rkaert. Haersi rl ujir hi rpotersi rs 

sercaerraer paerrsi raerl (Uji r F) aerdaerlaerh serbaergaeri r berri rkut: 
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Tabel 4. 15  

Hasil Uji Simultan (Uji-F) 

 

Sumberr: Haersi rl daertaer di rolaerh, 2024 

Daerri r haersi rl uji r AerNOVAer ya erng mernggunaerkaern prograerm SPSS 26 

daerri r taerberl 4.15 di r perrolerh F hi rtung yaeri rtu 73.333. Berrdaersaerrkaern taerberl 

derngaern ta erra erf sirgni rfi rkaern (aer) = 5% aertaeru 0,05 di rkertaerhui r baerhwaer F 

hi rtung derngaern:  

Ftaerberl = f ( k ; n-k ) 

= f (2 ; 59 – 2) = f (2 ; 57) 

= 3.16 

Serhi rnggaer di rperrolerh F taerberl serbersaerr 3.16. Berrdaersaerrkaern haersi rl 

perrhi rtungaern, di rperrolerh F hi rtung = 73.333> F 𝑡𝑎𝑏𝑒𝑙 = 3.16. Haerl i rni r 

mernunjukaern baerhwaer Haer di rterri rmaer, serhi rnggaer daerpaert di rsi rmpulkaern baerhwaer 

Irkli rm Orgaerni rsaersi r daern Budaeryaer Orgaerni rsaersi r berrperngaerruh terrhaerdaerp 

terrhaerdaerp Ki rnerrjaer Kaerryaerwaern PT Cj Fererd Aernd Caerrer Irndonersi ra. 

er. 

4.7 Pembahasan 

Berrdaersaerrkaern haersi rl kuersi ronerr, rerspondern daerlaerm pernerli rti raern i rni r Serbaergi raern 

bersaerr Kaerryaerwaern PT Cj Fererd Aernd Caerrer Irndonersi raer aerdaerlaerh berrjerni rs kerlaermi rn 

pri raer, derngaern usi raer 25-35 taerhun daern maersaer kerrjaer serlaermaer 5-10 taerhun. 

4.7.1 Pembahasan Iklim Organisasi (X1) terhadap Kinerja 

Karyawan (Y) 

Berrdaersaerrkaern haersi rl uji r paerrsi raerl (Uji r-t), di rperrolerh ni rlaeri r thirtung (4.160) > 

ttaerberl (1.671), daerpaert di rsi rmpulkaern baerhwaer Irkli rm Orgaerni rsaersi r (X1) 

Variabel F Sig Kondisi Keterangan 

Irkli rm Orgaerni rsaersi r (X1) daern 

Budaeryaer Orgaernirsaersir (X2) 

Terrhaerdaerp Ki rnerrjaer 

Kaerryaerwaern (Y) 

73.333 0.000 
F hi rtung > F taerberl 

Sirg < Aerlphaer 
Berrperngaerruh 
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berrperngaerruh terrhaerdaerp Ki rnerrjaer Kaerryaerwaern (Y) Kaerrya erwaern paerdaer PT Cj 

Fererd Aernd Caerrer Irndonersi raer. Mernurut Juniraerrti r (2021:15) Irkli rm 

orgaerni rsaersi r merrupaerkaern suaertu kondi rsi r aertaeru cerrmi rnaern daerri r budaeryaer ya erng 

terrberntuk. Irkli rm orgaerni rsaersi r yaerng baeri rk daerlaerm berkerrjaer merni rmbulkaern 

kernya ermaernaern, saerli rng mernghormaerti r daern kerberrsaermaeraern daerlaerm berkerrjaer. 

Mernurut Ri rtongaer (2019) Irkli rm orgaerni rsaersi r aerdaerlaerh kuaerli rtaers li rngkungaern 

i rnterrnaerl ya erng di raerlaermi r olerh aernggotaer-aernggotaernyaer, mermperngaerruhi r 

si rkaerp daern perri rlaerku serrtaer daerpaert terrgaermbaerr daerlaerm serjumlaerh ni rlaeri r 

kaerraerkterri rsti rk khusus daerri r suaertu orgaerni rsaersi r daern dirserbut serbaergaeri r 

kerpri rbaerdi raern orgaerni rsaersi r terrserbut yaerng merrupaerkaern permi rki rraern haersi rl 

perrserpsi r daerri r aernggotaer orgaerni rsaersi r. Mernurut Ri rtongaer (2019) Irkli rm 

orgaerni rsaersi r berrperngaerruh posirti rf daern si rgni rfi rkaern terrhaerdaerp ki rnerrja er 

kaerryaerwaern.  

4.7.2 Pembahasan Budaya Organisasi (X2) Terhadap Kinerja 

Karyawan (Y) 

Berrdaersaerrkaern haersi rl uji r paerrsi raerl (Uji r-t), di rperrolerh ni rlaeri r thirtung (6.009) > 

ttaerberl (1.671), daerpaert di rsi rmpulkaern baerhwaer Budaeryaer Orgaerni rsaersi r (X1) 

berrperngaerruh terrhaerdaerp Ki rnerrjaer Kaerryaerwaern (Y) Kaerrya erwaern paerdaer PT Cj 

Fererd Aernd Caerrer Irndonersi raer. Mernurut Aerfaerndi r (2017:97-98) Budaerya er 

Orgaerni rsaersi r merrupaerkaern suaertu si rsterm nirlaeri r-ni rlaeri r, aersumsir, kerperrcaeryaeraern, 

fi rlsaerfaert, kerbi raersaeraern orgaerni rsaersi r yaerng aerdaer daerlaerm suaertu orgaerni rsaersi r. 

Budaeryaer Orgaerni rsaersi r merrupaerkaern suaertu kerkuaertaern yaerng ti rdaerk terrli rhaert 

tertaerpi r daerpaert mermperngaerruhi r pi rkirraern, perraersaeraern daern ti rndaerkaern oraerng-

oraerng ya erng berkerrjaer daerlaerm suaertu orgaerni rsaersi r. Mernurut Baerhrudi rn 

(2023) Budaeryaer orgaerni rsaersi r merrupaerkaern kerterrkaeri rtaern i rndi rvi rdu daern 

kerlompaerk daerlaerm i rnterraerksi r daerlaerm orgaerni rsaersi r ya erng mernjaerdi r turun 

termurun. Budaeryaer Orgaerni rsaersi r sercaerraer si rstermaerti rs aerkaern mernuntun sermua er 

kaerryaerwaern ya erng aerdaer di rdaerlaerm perrusaerhaeraern aergaerr daerpaert merni rngkaertkaern 

ki rnerrjaernyaer sercaerraer maerksi rmaerl. Mernurut Baerhrudi rn (2023) Budaerya er 

orgaerni rsaersi r berrperngaerruh posirti rf daern si rgni rfi rkaern terrhaerdaerp ki rnerrja er 



56  

 

kaerryaerwaern.  

4.7.3 Pembahasan Iklim Organisasi (X1) dan Budaya Organisasi 

(X2) Terhadap  Kinerja Karyawan (Y). 

Berrdaersaerrkaern haersi rl uji r si rmultaern (Uji r-F), di rperrolerh ni rlaeri r Fhi rtung 

(73.333) > Ftaerberl (3.16) derngaern dermi rki raern Ho di rtolaerk daern Haer 

di rterri rmaer serhi rnggaer daerpaert di rsirmpulkaern baerhwaer Irkli rm Orgaerni rsaersi r (X1) 

daern Budaeryaer Orgaerni rsaersi r (X2) berrperngaerruh terrhaerdaerp Ki rnerrja er 

Kaerryaerwaern (Y) paerdaer PT Cj Fererd Aernd Caerrer Irndonersi raer. Mernurut 

Ki rnerrjaer kaerryaerwaern mernurut Aerfaerndi r (2017:83) Ki rnerrjaer kaerryaerwaern 

merrupaerkaern derraerjaert pernyususnaern tugaers ya erng merngaertur perkerrjaeraern 

serseroraerng. Mernurut Junaererdi r (2023) Ki rnerrjaer aerdaerlaerh suaertu pernaermpi rlaern 

haersi rl kaerryaer perrsonerl baeri rk kuaernti rtaers maerupun kuaerli rtaers daerlaerm suaertu 

orgaerni rsaersi r. Maernaerjermern sumberr daeryaer maernusi raer saerngaert mermperrhaerti rkaern 

prosers perkerrjaeraern ki rnerrjaer kaerryaerwaern sersuaeri r derngaern berbaern kerrjaer yaerng 

aerdaer daerlaerm orgaerni rsaersi r derngaern mernci rptaerkaern suaersaernaer li rngkungaern yaerng 

haerrmoni rs, di rmaernaer hubungaern pi rmpi rnaern perrusaerhaeraern derngaern ki rnerrjaer 

kaerryaerwaern daern hubungaern aerntaerr baergi raern daerlaerm suaertu orgaerni rsaersi r aerkaern 

mermberri r daermpaerk ya erng serhaert daern nyaermaern di raerntaerraer sersaermaer kaerryaerwaern, 

kaerrernaer kaerryaerwaern merrupaerkaern saerlaerh saertu modaerl pernti rng (Humaern 

Caerpirtaerl) baergi r perrusaerhaeraern. Mernurut Junaererdi r (2023) i rklirm orgaerni rsaersi r 

mernunjukkaern perngaerruh yaerng si rgni rfi rkaern daern posi rti rf terrhaerdaerp ki rnerrja er 

kaerryaerwaern. Menurut (Nurhasanah & Trisninawati, 2022) Variabel 

iklim organisasi (X1) dan budaya organisasi (X2) berpengaruh 

terhadap variabel kinerja karyawan.


