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BAB II 

LANDASAN TEORI 

 

Di Indonesia terdapat 40 dokumen penelitian, yaitu (Abdullah, 2019; Adnalin et al., 

2018; AFLAH et al., 2021; Akhmadi, Sumail, et al., 2023; Amilin, 2016b, 2016a; 

Amilin et al., 2018; Arifuddin et al., 2014; Caniago et al., 2023; Chupradit et al., 2022a; 

Dharma & Ikhsan, 2018; Fikriyah, Ajib Ridlwan, et al., 2019; Hasan et al., 2022; 

Herminingsih & Kusumastuti, 2017; Jermsittiparsert et al., 2021; Karim et al., 2021; 

Kiswara Rahmantya et al., 2019; Linando et al., 2023; Mutiarni et al., 2023; Nabhan & 

Munajat, 2023; Nasution & Rafiki, 2020a; Noor, 2017; Nuruddin & Ikhsan, 2019; 

Permana et al., 2019; Purnama et al., 2021; Purnomo, 2022; Rokhman et al., 2011; M. 

V Romi et al., 2020; Rosyada et al., 2018a; Sabowo & Muafi, 2019; Satrianto & Gusti, 

2023; M. M. Soleman & Aisjah, 2020; Sulastri, 2020; Sumin et al., 2023; Supriyanto 

& Ekowati, 2020; Suryani et al., 2021, 2023a; Udin, 2024; Udin et al., 2022; Wulandari 

& Mubarak, 2021), penelitian-penelitian tersebut secara umum mengaitkan IWE dalam 

organisasi dunia kerja. 


