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Thepurposeoftheresearchwastofindtheeffectofworkloadand
extrinsic motivation on employee performance atPT Lautan
BerlianUtamaMitsubishiMotorBandarJaya.Thetypeofresearch
usedwasquantitativeresearchwiththeassociativemethod.The
sampleusedinthisresearchtotaled40employeestakenfrom a
populationof41employeesofPTLautanBerlianUtamaMotor
Bandar Jaya.The sampling technique in this research was
saturatedsampling,thedataanalysismethodusedinstruments
test(validityandreliabilitytest),classicassumptiontest,multiple
linearregressionanalysis,andthehypothesistestg(t-testandF-
test).Theresultsofthisresearchshowed thatworkload (X1)
affected the employee performance and extrinsic motivation
affected the employee performance,workload,and extrinsic
motivationpartiallyandSimultaneouslyaffectedtheonemployee
performanceatPTLautanBerlianUtamaMotorMitsubishiBandar
Jaya.
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