KUESIONER PENELITIAN
Bersama ini, Saya Nabila Febri Dwi Putri Kinanti mahasiswa Program Studi
Akuntansi 1Bl Darmajaya memohon kesediaan Bapak/Ibu untuk mengisi daftar
pernyataan yang saya berikan. Informasi yang Bapak/lbu berikan merupakan
bantuan yang sangat berarti bagi saya dalam rangka menyelesaikan studi Sarjana.
Atas bantuan dan kesediaan Bapak/Ibu, saya ucapkan terimakasih.
Identitas Responden
1. Jenis Kelamin : 3. Pendidikan :
2. Umur : 4. Masa Kerja:

Petunjuk Pengisian

Berilah tanda Checklist pada jawaban yang Bapak/Ibu anggap paling sesuai
Keterangan:

SS : Sangat Setuju S : Setuju N : Netral

KS  : Kurang Setuju TS : Tidak Setuju

1. Budgetary Slack (Y)
No Pernyataan SS| S| N|KS|TS
1. | Standar yang digunakan di dalam anggaran

mendorong produktivitas yang tinggi di

wilayah tanggung jawab saya

2. | Anggaran untuk departemen saya, dapat saya

pastikan dapat terlaksana.

3. | Karena adanya keterbatasan jumlah anggaran

yang disediakan, saya harus memonitor setiap

pengeluaranpengeluaran yang Menjadi
wewenang saya.

4. | Anggaran yang menjadi tanggung jawab saya

tidak begitu tinggi tuntutannya.

5. | Adanya target anggaran yang harus saya capai,
tidak terlalu membuat saya ingin memperbaiki
tingkat efisiensi.

6. | Sasaran yang dijabarkan dalam anggaran
sangat mudah untuk dicapai atau direalisasi.

2. Pemberian Insentif (X;)

No Pernyataan SS|S|N|KS|TS

1. | Bawahan akan menerima insentif finansial bila
mampu melampaui target yang ditetapkan

2. | Bawahan akan menerima insentif non-finansial
(misalnya kesempatan promo) bila mampu
melampaui target yang ditetapkan

3. | Besarnya insentif didasarkan pada lamanya
pegawai menyelesaikan suatu pekerjaan

4. | Besarnya insentif didasarkan pada senioritas
pegawai




Insentif yang diberikan kepada pegawai
didasarkan pada tingkat urgensi kebutuhan
hidup yang layak

Dalam insentif keadilan bukanlah harus sama
rata tanpa pandang bulu, tetapi harus terkait
pada adanya hubungan antara pengorbanan
(input) dengan output

Evaluasi jabatan merupakan faktor yang
dipertimbangkan dalam pemberian insentif

3. Tanggung Jawab Personal (X;)

menghargai orang tua dan sesepuh

No Pernyataan Jawaban
SS|S|N|KS|TS

1. | Pegawai memiliki sikap serta kesadaran yang tinggi
dan menunjukkan rasa tanggung jawab yang besar
terhadap pekerjaannya

2. | Pegawai pada kantor ini memiliki kesanggupan
menyelesaikan pekerjaan yang dibebankan dengan
baik serta tepat waktu

3. | Pegawai pada kantor ini berani menanggung resiko
terhadap keputusan yang diambil

4. | Pegawai pada kantor ini bekerja secara tekun dan
berdedikasi tinggi.

5. | Pegawai pada kantor ini memberikan pelayanan
yang optimal sesuai bidang tugas.

4, ilai Personal (X3)

No Pernyataan SS|S|N|KS|TS

1. | Mencapai kekuasaan sosial, wewenang,
kekayaan, dan menjaga citra diri di hadapan
masyarakat

2. | Mencapai keberhasilan, kemampuan, ambisi,
dan berpengaruh

3. | Mencapai kenikmatan danmenikmati hidup

4. | Mencapai  keberanian,  kehidupan  yang
bervariasi, dan kehidupan yang menggairahkan

5. | Mencapai kreativitas, kebebasan, kemandirian,
ingin tahu, dan memiliki tujuan hidup sendiri

6. | Mencapai pemikiran luas, kebijaksanaan,
keadilan sosial, kesejahteraan, kedamaian
dunia, keindahan dunia, kesatuan dengan alam,
melindungi lingkungan

7. | Mencapai suka menolong, jujur, pemaaf, setia,
dan bertanggung jawab

8. | Mencapai rendah hati, menerima nasib,
soleh/beriman, menghargai tradisi, dan modern

9. | Mencapai kesopanan, kepatuhan, disiplin diri,




10.

budi.

Mencapai

keamanan
bangsa, ketertiban sosial, bersih, dan membalas

keluarga,

keamanan

HASIL OLAH DATA DESKRIPTIF

Descriptives

Descriptive Statistics
N Minimum Maximum Mean Std. Deviation
Budgetary Slack 68 17 24 20.96 1.597
Pemberian Insentif 68 19 28 23.97 1.828
Tanggung Jawab Personal 68 14 20 17.10 1.527
Nilai Personal 68 28 40 34.91 2.675
Valid N (listwise) 68

Frequency Table

Budgetary Slack

Frequency Percent Valid Percent Cumulative Percent
Valid 17 3 4.4 4.4 4.4
19 13.2 13.2 17.6
20 12 17.6 17.6 35.3
21 20 294 294 64.7
22 12 17.6 17.6 824
23 13.2 13.2 95.6
24 3 4.4 4.4 100.0}
Total 68 100.0 100.0
Pemberian Insentif
Frequency Percent Valid Percent | Cumulative Percent
Valid 19 3 4.4 4.4 4.4
22 13.2 13.2 17.6
23 12 17.6 17.6 35.3
24 20 29.4 294 64.7
25 12 17.6 17.6 824
26 8 11.8 11.8 94.1
27 1 1.5 1.5 95.6
28 3 4.4 4.4 100.0}
Total 68 100.0 100.0
Tanggung Jawab Personal
Frequency Percent Valid Percent | Cumulative Percent
Valid 14 3 4.4 4.4 4.4




15 7 10.3 10.3 14.7
16 13 19.1 19.1 33.8
17 20 29.4 29.4 63.2
18 12 17.6 17.6 80.9
19 11.8 11.8 92.6
20 5 7.4 7.4 100.0}
Total 68 100.0 100.0
Nilai Personal
Frequency Percent Valid Percent | Cumulative Percent
Valid 28 3 4.4 4.4 4.4
32 13.2 13.2 17.6
33 12 17.6 17.6 35.3
35 20 294 294 64.7
37 12 17.6 17.6 82.4
38 13.2 13.2 95.6
40 3 4.4 4.4 100.0}
Total 68 100.0 100.0
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HASIL UJI NORMALITAS
One-Sample Kolmogorov-Smirnov Test
Budgetary | Pemberian Tanggung Nilai
Slack Insentif [ Jawab Personal| Personal

N 68 68 68 68
Normal Parametersa. Mean 20.96 23.97 17.10 34.91
Std. Deviation 1.597 1.828 1.527 2.675
Most Extreme Differences Absolute 158 153 159 160
Positive 136 141 159 134
Negative -.158 -153 -135 -.160
Kolmogorov-Smirnov Z 1.304 1.266 1.313 1.321
Asymp. Sig. (2-tailed) .067 .081 .064 .061

a. Test distribution is Normal.

b. Calculated from data.



HASIL UJI VALIDITAS BUDGETARY SLACK

Correlations

item1 item2 item3 item4 itemb item6 Total
item1  Pearson Correlation 1 2917 545" .595™ 238 254 756"
Sig. (2-tailed) 016 .000 .000 .050 .036 .000
N 68 68 68 68 68 68 68
item2  Pearson Correlation 291" 1 159 489 .091 660" .536™
Sig. (2-tailed) 016 .196 .000 462 .000 .000
N 68 68 68 68 68 68 68
item3  Pearson Correlation 545" 159 1 324" 572" 322" 778"
Sig. (2-tailed) .000 196 .007 .000 .007 .000
N 68 68 68 68 68 68 68
item4  Pearson Correlation .595™ 489” 324 1 185 354" 693"
Sig. (2-tailed) .000 .000 .007 130 .003 .000
N 68 68 68 68 68 68 68
item5  Pearson Correlation 238 .091 572" .185 1 458" 655"
Sig. (2-tailed) .050 462 .000 130 .000 .000
N 68 68 68 68 68 68 68
item6 Pearson Correlation 254" .660” 322" 354" 458™ 1 664
Sig. (2-tailed) .036 .000 .007 .003 .000 .000
N 68 68 68 68 68 68 68
Total  Pearson Correlation .756™ 536™ 778" 693" 655" 664" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 68 68 68 68 68 68 68
*. Correlation is significant at the 0.05 level (2-tailed).
**. Correlation is significant at the 0.01 level (2-tailed).
HASIL UJI VALIDITAS PEMBERIAN INSENTIF
Correlations
item1 item2 item3 item4 itemb item6 item7 Total
item1  Pearson Correlation 1 .093 527" 285" .308" 495” .065 651"
Sig. (2-tailed) 450 .000 019 011 .000 .600 .000
N 68 68 68 68 68 68 68 68
item2  Pearson Correlation .093 1 .057 575" 617" 4117 595" 638"
Sig. (2-tailed) 450 647 .000 .000 .000 .000 .000
N 68 68 68 68 68 68 68 68
item3  Pearson Correlation 527" .057 1 173 .390” 3017 281" .603”
Sig. (2-tailed) .000 647 .158 .001 013 .020 .000
N 68 68 68 68 68 68 68 68
item4  Pearson Correlation 285" 575" A73 1 377 582" 309 694"
Sig. (2-tailed) .019 .000 .158 .002 .000 010 .000
N 68 68 68 68 68 68 68 68




item5 Pearson Correlation .308° B17” .390™ 377 1 298 626™ .709”
Sig. (2-tailed) 011 .000 .001 .002 014 .000 .000
N 68 68 68 68 68 68 68 68
item6  Pearson Correlation 495 417 301" 582" 298" 1 327 7707
Sig. (2-tailed) .000 .000 .013 .000 014 .006 .000
N 68 68 68 68 68 68 68 68
item7  Pearson Correlation .065 595" 281 .309° 626" 327" 1 632"
Sig. (2-tailed) .600 .000 .020 .010 .000 .006 .000
N 68 68 68 68 68 68 68 68
Total  Pearson Correlation 651™ 638" 603 .694™ .709” 770 632" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000
N 68 68 68 68 68 68 68 68

**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

HASIL UJI VALIDITAS TANGGUNG JAWAB PERSONAL

Correlations

item1 item2 item3 item4 itemd Total
item1  Pearson Correlation 1 436™ 259" .348™ 638" 7327
Sig. (2-tailed) .000 .033 .004 .000 .000
N 68 68 68 68 68 68
item2  Pearson Correlation 436™ 1 352" 362" .356™ .650™
Sig. (2-tailed) .000 .003 .002 .003 .000
N 68 68 68 68 68 68
item3  Pearson Correlation 259" 352" 1 .536™ .329” 660"
Sig. (2-tailed) .033 .003 .000 .006 .000
N 68 68 68 68 68 68
item4  Pearson Correlation .348™ 362" .536™ 1 .545™ 787"
Sig. (2-tailed) .004 .002 .000 .000 .000
N 68 68 68 68 68 68
item5  Pearson Correlation 638™ .356™ 329 .545™ 1 813"
Sig. (2-tailed) .000 .003 .006 .000 .000
N 68 68 68 68 68 68
Total  Pearson Correlation 7327 650” 660" 787" 813" 1
Sig. (2-tailed) .000 .000 .000 .000 .000
N 68 68 68 68 68 68

**_ Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




HASIL UJI VALIDITAS NILAI PERSONAL

Correlations

item1|item2|item3|item4 |item5|item6 |item7 |item8|item9| item10 | Total
item1  Pearson Correlation 1(.654" .233].3287(.6237].368"| .301°(.6717.326™| .314" 784"
Sig. (2-tailed) .000] .056] .006] .000( .002{ .013] .000{ .007( .009 .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68
item2  Pearson Correlation |.654" 1(.3237.388"|.477"(.626™| .197|.405"| .181] .298 764"
Sig. (2-tailed) .000 .007] .001{ .000] .000[ .108| .001] .140 .014 .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68
item3  Pearson Correlation | .233].323" 1| .183| .109(.589"| .053] .060]-.020| .275' 5017
Sig. (2-tailed) .056| .007 135 .375] .000| .670( .626] .873| .023 .000
N 68| 68| 68 68 68 68 68 68 68 68 68
item4  Pearson Correlation |.328"].388"| .183 1(.370”(-.028{.490"|.328"| .275"| 519" 587"
Sig. (2-tailed) .006| .001| .135 .002| .822| .000| .006| .023] .000 .000
N 68| 68| 68 68 68 68 68 68 68 68 68
item5  Pearson Correlation |.623"|.477"| .109/.370" 1(.304°1.405").478"| 224 .462" 695"
Sig. (2-tailed) .000( .000{ .375] .002 .012] .001| .000| .066] .000 .000
N 68| 68| 68 68 68 68 68 68 68 68 68
item6  Pearson Correlation |.368"|.626™.589" -.028( .304" 11 .110{.300°( .047| .325" 622"
Sig. (2-tailed) .002 .000{ .000| .822] .012 .370] .013] .706] .007 .000
N 68| 68| 68 68 68 68 68 68 68 68 68
item7  Pearson Correlation | .301°| .197| .053|.490""|.405™( .110 1(.301°].691"| .723" 559"
Sig. (2-tailed) .013[ .108| .670] .000] .001| .370 .013| .000] .000 .000
N 68| 68| 68 68 68 68 68 68 68 68 68
item8  Pearson Correlation |.6717|.405™( .060|.328"|.478" .300°| .301" 1(.4357 .314" 879"
Sig. (2-tailed) .000{ .001| .626] .006] .000| .013| .013 .000| .009 .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68
item9  Pearson Correlation |.326"| .181|-.020| .275°| .224| .047].691"|.435" 1| 524" 478"
Sig. (2-tailed) .007( .140{ .873] .023] .066| .706| .000{ .000 .000 .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68
item10 Pearson Correlation |.314"| .298'| .275°|.519"|.462".325"|.723"(.314"|.524" 1 871"
Sig. (2-tailed) .009] .014| .023] .000{ .000{ .007| .000| .009{ .000 .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68
Total  Pearson Correlation |.784™|.764"|.501"(.587"|.695"|.622"(.559"|.679"|.478"| .671" 1
Sig. (2-tailed) .000| .000| .000] .000{ .000| .000] .000| .000f .000] .000
N 68| 68| 68| 68| 68| 68| 68 68 68 68 68

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




HASIL UJI REABILITAS REABILITAS BUDGETARY SLACK

Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded® 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

.764

Item-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- |Cronbach's Alpha

Item Deleted Item Deleted Total Correlation | if ltem Deleted
item1 17.31 1.620 .570 .715
item?2 17.00 2.239 434 757
item3 17.60 1.586 .604 .703
item4 17.12 1.867 .539 722
item5 17.78 1.846 460 .743
item6 17.97 1.969 .526 729

10



HASIL UJI REABILITAS PEMBERIAN INSENTIF

Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded® 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

.783

Item-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- |Cronbach's Alpha

Item Deleted Item Deleted Total Correlation | if ltem Deleted
item1 20.60 2.422 453 772
item2 20.00 2.836 .548 .760
item3 20.79 2.644 441 .768
item4 20.12 2.493 .553 746
item5 20.97 2.656 .612 744
item6 20.29 2.181 .613 734
item7 21.04 2.580 A72 762

11



HASIL UJI REABILITAS TANGGUNG JAWAB PERSONAL

Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded® 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

.781

Item-Total Statistics

Scale Mean if

Scale Variance if

Corrected ltem-

Cronbach's Alpha

Item Deleted Item Deleted Total Correlation | if ltem Deleted
item1 13.91 1.604 .570 737
item2 14.10 1.765 488 .763
item3 13.22 1.727 487 762
item4 13.44 1.414 .609 .723
item5 13.74 1.362 .648 .708

12



HASIL UJI REABILITAS NILAI PERSONAL

Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded® 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

.825

10

Iltem-Total Statistics

Scale Mean if | Scale Variance if | Corrected Item- | Cronbach's Alpha

Item Deleted Item Deleted Total Correlation | if Item Deleted
item1 31.25 5.384 .698 787
item?2 31.46 5.356 .667 .790
item3 31.78 5.995 .325 .834
item4 31.82 5.879 449 .816
item5 31.10 5.736 .596 .800
item6 31.68 5.834 .498 .810
item7 30.96 6.580 .503 .817
item8 31.25 5.653 .563 .803
item9 31.00 6.507 .389 .820
item10 31.91 6.171 .602 .805

13



HASIL UJI REGRESI LINIER BERGANDA

Regression
Variables Entered/Removed
Model Variables Entered Variables Removed | Method
1 Nilai Personal, Tanggung Jawab Personal, .|Enter
Pemberian Insentif®
a. All requested variables entered.
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 997° 994 993 .130]
a. Predictors: (Constant), Nilai Personal, Tanggung Jawab Personal,
Pemberian Insentif
ANOVA®
Model Sum of Squares| df Mean Square F Sig.
1 Regression 169.792 3 56.597 3367.929 .000?
Residual 1.076 64 .017
Total 170.868 67

a. Predictors: (Constant), Nilai Personal, Tanggung Jawab Personal, Pemberian Insentif
b. Dependent Variable: Budgetary Slack

Coefficients®

Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) .251 .213 1.182 242
Pemberian Insentif 271 .058 310 4.707 .000
Tanggung Jawab Personal .098 .028 .094| 3.513 .001
Nilai Personal .359 .040 .601] 9.083 .000

a. Dependent Variable: Budgetary Slack

14
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